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EÏEC³­IÉE
¤³MMA�Ð

GB Met should start looking at anti-racism training regarding
racial literac\ for staff and students.
GB Met should consult the BAME student bod\ regarding a neZ
inclusiYit\ statement.
There should be a regular group session held for BAME students
Zhere the\ can feel safe to discuss concerns and talk to each
other so that feelings of isolation are addressed and alleYiated.
DiYersification of resources in the curriculum: are the\
representatiYe of the diYerse student bod\?
More Yisible celebrations of cultural holida\s and eYents such as
Black Histor\ Month that are coordinated across the campuses.
Easier access to more diYerse food in canteens such as halal,
kosher etc. Especiall\ in the more outer-l\ing campuses Zhere
there are less options aYailable in the local area.
Clear procedures communicated to the student bod\ regarding
reporting incidents of racism.
Carr\ out a larger scale questionnaire across all campuses for
BAME students.

As part of a multi-college initiatiYe, Greater Brighton Metropolitan
College took part in a programme to engage Zith students of colour
and discuss their e[periences in college. The programme Zas led b\
the Susse[ Learning NetZork, Uni Connect, John L\nch Consultanc\
and Training and BTH Consulting and deliYered b\ the BAME
Ambassador and Widening Participation Coordinator at GB Met.
The purpose of this project Zas to ascertain hoZ the college could
create and nurture the best learning enYironment for all students.
FolloZing interYieZs and structured sessions Zith the students of
colour the folloZing recommendations haYe been suggested:
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BACKG�O³ND

GB Met College is spread across 5 campuses in West and East Susse[ including
central Brighton and central Worthing and as such are based Zithin communities
Zhich are seeing increasing leYels of diYersit\. The most recent census data (2011)
(1) shoZs that the ethnic composition of those liYing in Brighton are 89.09% Zhite,
4.13% Asian, 3.81% Mi[ed Race, 1.53% Black and 0.80% Arab. For Worthing, the
breakdoZn is 93.8% White, 3.2% Asian, 1.7% Mi[ed Race, 0.9% Black and 0.4%
Arab. It is important to note that this data is oYer a decade old and there haYe been
Yast shifts in terms of population diYersit\ in that time(2). EYen Zith this current
data set, the communities Zhere all 5 campuses are situated shoZ a significant
Black, Asian and Minorit\ Ethnic (BAME) population (Brighton 10.27%, Worthing
6.2%) and some of this diYersit\ is reflected Zithin the college enYironment. BAME
students face specific challenges and barriers Zithin further education especiall\
Zithin enYironments that are more ethnicall\ homogenous(3) and so in earl\ 2021
GB Met participated in a programme led b\ the Susse[ Learning NetZork (SLN), Uni
Connect, John L\nch Consultanc\ and Training and BTH Consulting to discuss and
ascertain the specific e[periences of students of colour at the college and create
recommendations to help nurture the best learning enYironment for all students to
thriYe and feel part of the college communit\.

This report outlines the aims and purposes of the BAME Insights Project, discusses
hoZ the project Zas deliYered, looks into some of the discussions had, highlights
some of the ke\ findings and makes recommendations for hoZ best the college can
proceed in terms of actions and actiYities to help BAME students and create a more
inclusiYe college communit\.

P A G E  0 4

https://ZZZ.ons.goY.Xk/censXs/2011censXs
http://ZZZ.smith-institXte.org.Xk/Zp-content/Xploads/2015/10/HoXsingandGroZthinSXbXrbia.pdf
https://ZZZ.XniYersitiesXk.ac.Xk/polic\-and-anal\sis/reports/DocXments/2019/bame-stXdent-
attainment-Xk-XniYersities-closing-the-gap.pdf
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AIM¤ AND OBJEC­IÉE¤

ALPV
To deliYer 5 group sessions Yia Google Meets online Zith questions structured around specific
categories to inspire conYersation and sharing of e[periences.

ObMHFWLYHV
The objectiYes of the project Zere to create a safe space Zhere students could meet each other and
discuss issues and concerns specific to their e[periences as students of colour. This Zould then help
eleYate Yoices of colour Zithin the college enYironment; help the college understand Zhat it could
do to make a more Zelcoming, supportiYe and inclusiYe space; celebrate good e[amples of practice
that could be shared across the college; and learn from unhelpful practices to ensure change is
enacted Zhere required.
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RHFUXLWPHQW RI SWXGHQWV

Emails Zere sent out to all students Zho had identified themselYes as BAME asking them to
participate in a series of 5 online sessions regarding their e[periences. The\ Zere told that the
series Zould be facilitated b\ the BAME Ambassador Zho Zas a person of colour and an alumnus of
the college. The\ Zere incentiYised to participate Zith a e50 Ama]on Youcher Zhich Zould be
giYen to eYer\ student Zho took part in all 5 sessions. 23 students applied to take part and out of
that 23, after shortlisting to ensure a diYerse range of ethnic backgrounds, age, campus and course,
11 took part in the first session. An oYerYieZ of the students can be seen beloZ.
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IM�LEMEN­A­ION

SeVVion SWUXcWXUe:

The sessions Zere structured b\ John L\nch Consultanc\ and Training and BTH Consulting to
better understand the student e[perience of the BAME communit\ and ascertain and highlight
Zhere there Zere concerns. These Zere broad questions and during the sessions some additional
questions Zere asked to help facilitate conYersation or to e[plore topics that arose, as Zell as to
ensure conYersation topics Zere appropriate for the age groups taking part.

The 5 sessions ran from March to April 2021 and Zere conducted oYer an hour once a Zeek Yia
Google Meets. Prior to eYer\ session the group Zere informed that eYer\thing mentioned Zould be
kept anon\mous unless there Zere safeguarding concerns, the\ Zere giYen trigger Zarnings and
told that support Zas aYailable after the meeting if needed. All discussions Zere recorded and
transcribed Zith the participantsË consent.



The theme and session plan for each meeting Zere proYided to the students the Zeekend before
the session so that the\ had the opportunit\ to prepare their ansZers and note doZn an\ questions
the\ ma\ haYe. The session themes Zere as folloZs:

SHVVLRQ 1: WKaW ZHUH \RXU SHUFHSWLRQV RI GB MHW bHIRUH \RX aUULYHG?
What Zas good, Zhat ZasnËt good and Zhat ideas do \ou haYe for improYement?

SHVVLRQ 2: TKH HQYLURQPHQW aW GB MHW.  
Is it diYerse? Does it promote inclusion? What is good about the enYironment and Zhat ideas do \ou
haYe for improYement?

SHVVLRQ 3: BHLQJ LQ WKH FOaVVURRP aW GB MHW.  
What is good, Zhat isnËt good and Zhat ideas do \ou haYe for improYement?

SHVVLRQ 4: RROH PRGHOV.  
PositiYe role models can influence studentsË aspirations and help uncoYer true potential. Where are
the role models in \our college and Zhat ideas do \ou haYe for improYement?

SHVVLRQ 5: OSSRUWXQLWLHV IRU VWXGHQWV RI FRORXU aW GB MHW.  
What is aYailable and accessible, and Zhat ideas do \ou haYe for improYement?

Each session had structured questions but participants Zere encouraged to haYe open dialogue
regarding e[periences and e[amples. With an\ e[amples giYen students Zere asked to pinpoint
specific occurrences of positiYe or negatiYe actions and Zere asked to talk about hoZ these made
them feel and hoZ the\ thought things should be handled in the future. This Zas folloZing the
ÍKeep, Stop, StartÎ methodolog\ Zhere students Zere asked Zhat the college should keep doing,
stop doing and start doing.
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SHVVLRQ 1: PHUFHSWLRQV RI GB MHW

During this session it became apparent that there Zas a stark contrast in e[periences betZeen
those Zho studied at the central Brighton campus and those Zho studied at the more suburban
campuses. Those Zho studied in central Brighton mentioned the diYersit\ of the student bod\ and
hoZ it made them feel Zelcome and comfortable during initial college Yisits:
ÍIW definiWel\ made me feel comforWable and happier Wo be honeVW. IW'V noW an iVVXe for eYer\one Wo jXVW geW
along and jXVW do ZhaW Whe\ need Wo do, VWXd\ Zhere Whe\ need Wo go, \oX knoZ, I feel like iW'V reall\
encoXraging.Î
HoZeYer, this Zas not the case for students outside of central Brighton. Man\ felt that the\ didnËt
come across people that Ílooked like themÎ during those earl\ perceptions of the college. The
diYersit\ of the college did not pla\ a part in their choice of attending GB Met but the\ Zere aZare
of it:
ÍI'Ye neYer acWXall\ Veen WhaW [oWher VWXdenWV of coloXr]. I'Ye noW acWXall\ gone inWo college and Veen WhaW
Zide YarieW\ of people. And I Whink if I had Veen WhaW, I ZoXld make me feel reall\ comforWable.Î
All the students said that seeing a diYerse student bod\ or the promotion of a diYerse and inclusiYe
student bod\ Zould make prospectiYe students of colour feel more inclined to stud\ at GB Met.
FolloZing on from this, students Zere asked about the collegeËs promotional material such as
brochures, prospectuses, Zebsites and imager\. Comments Zere made b\ seYeral of the students
that the inclusion of just 1 student of colour in some images felt ÍtokenisticÎ. With regards to hoZ
imager\ could better appeal to BAME students one student suggested:
ÍRepreVenWing Whem [POC] on Whe adYerWV. So, \oX knoZ, if Where'V a brochXre for Whe college, donËW jXVW haYe
one WokeniVed perVon of coloXr. ThereËV a YarieW\ and iW VhoXld be VhoZn.Î
Students also suggested that haYing a more diYerse facult\ Zould make students from BAME
backgrounds feel more seen and therefore appeal to a larger Yariet\ of students.
ÍThere are no YiVible memberV of VWaff of coloXr. IW makeV me feel like I canËW raiVe an iVVXe regarding race Wo
a member of VWaff aV I mighW be offending Whem.Î
Suggestions that the BAME Ambassador should be aYailable on open da\s and induction Zeeks
Zere suggested so that students of colour could be made aZare of a member of staff the\ could
discuss issues regarding race Zith.
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SHVVLRQ 2: TKH EQYLURQPHQW aW GB MHW

A lot of this session centred around the idea of inclusion and diYersit\ Zith relation to the GB Met
inclusiYit\ statement. None of the students asked had come across the statement and after the\
Zere made aZare of it, man\ felt as though it felt quite dated and did not feel like it Zas promoting
diYersit\ or equalit\ for race or LGBTQ+ students.
ÍSoXndV like Whe college iVnËW making an\ efforW Wo creaWe a diYerVe enYironmenW, more like iWËV caVhing in on
Whe diYerViW\ of Whe area Wo Va\ WhaW iWËV diYerVe.Î
Some felt the statement Zas more about class than race and that actiYel\ not mentioning race or
LGBTQ+ students felt off-putting and negatiYe.
None of the students felt that the college actiYel\ celebrated other cultural holida\s (such as Eid,
DiZali and Hannukah) and mentioned that the\ hadnËt seen displa\s for eYents such as Black
Histor\ Month. All students said the\ Zould loYe to see more of an effort from the college to
acknoZledge holida\s other than those in the Christian calendar.
ÍI Whink iW ZoXld be nice if Where Zere more eYenWV in Whe college. SomeWhing WhaW bringV eYer\one WogeWher.
There iVn'W reall\ like a commXniW\ be\ond \oXr oZn claVV. IW ZoXld be nice if Where Zere eYenWV more ofWen
and iW ZoXld be brillianW if iW came from loWV of differenW cXlWXreV becaXVe When eYer\one geWV Wo learn
VomeWhing neZ and When iW openV Xp for people Wo Vee WhemVelYeV in WheVe eYenWV.Î

When asked about the canteen students felt that there Zas more of a need for diYersit\ in terms of
both ethnicall\ diYerse foods but also food that caters for different dietar\ requirements such as
halal, kosher, Yegan etc. Those students in Brighton had come across more options in the canteen
but the ones in more outer-l\ing campuses had rarel\, if eYer, come across halal options.

SHVVLRQ 3: BHLQJ LQ TKH COaVVURRP aW GB MHW

When it came to the diYersit\ of resources aYailable to students at the college this Yaried greatl\
depending on Zhat Zas being studied. Those in Ps\cholog\ and Uniformed SerYices found that
diYersit\ Zas embedded into the structure of the course Zhether through units studied or
resources proYided. Those in the Arts hoZeYer, noted a distinct lack of Yariet\ from options
proYided for research. One student in the Arts mentioned that in a unit on modern artists, all
options proYided for further stud\ Zere male and Zhite.

Due to pandemic restrictions oYer the last academic \ear, not man\ speakers Zere brought in (in
person or online), hoZeYer of those brought in, onl\ Uniformed SerYices had speakers of colour.
The student in Uniformed SerYices felt haYing a person of colour Yisit Zas Íreall\ beneficial and I
think it Zould probabl\ push a lot of people to, to go for that kind of career.Î

Of all the students questioned, there Zere seYeral e[amples Zhere students had e[perienced or
Zitnessed something to do Zith race that had made them feel uncomfortable.The\ felt the best
course of action Zould be to haYe the BAME Ambassador introduced during induction Zeek so that
students of colour could knoZ Zho to speak to and to haYe some form of anti-racism training for all
students that folloZed on from the PreYent training. In terms of steps forZard, students suggested
that there could be a class contract created in eYer\ class Zhich included elements regarding race;
more aYailabilit\ of diYerse resources; haYing Yoices of colour from industr\ amplified; and clearer
rules about reporting racist incidents.
Out of all 5 sessions, this Zas the most difficult in terms of subject matter but I feel that haYing a
person of colour lead these sessions Zas inYaluable to creating a safe space for these difficult
conYersations.
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SHVVLRQ 4: RROH MRGHOV

Of all the students Zho participated, onl\ one had a teacher of colour. The others agreed that it
Zould be great to see more teaching staff of colour:

ÍI Whink iW ZoXld be a poViWiYe Whing. I Whink iW ZoXld VhoZ WhaW Where'V diYerViW\ ZiWhin Whe college, and I
mighW alVo feel ma\be a liWWle leVV of an oXWVider if Where ZaV Vomebod\ Weaching me Zho ZaV of coloXr,
probabl\ make me feel a biW beWWer aboXW being in WhaW kind of enYironmenW raWher Whan being a minoriW\ in
Whe claVVroom.Î

It had been noticed b\ the students that most BAME staff members Zere in catering or janitorial
serYices and the\ felt this made a ÍnegatiYe statementÎ.

SHVVLRQ 5: OSSRUWXQLWLHV IRU SWXGHQWV RI CRORXU

Students Zere not aZare of an\ clubs or societies aimed at the BAME communit\ but Zere Yer\
keen that one should be set up. 

ÍI Whink iW'd be qXiWe inWereVWing. I Whink if \oX giYe XV all a Vafe Vpace Zhere people coXld acWXall\ VorW of
diVcXVV Wheir e[perienceV and Walk aboXW WhingV from oXr perVpecWiYe ZiWhoXW fear.Î

The\ Zere keen, at these initial stages, to haYe one facilitated b\ the BAME Ambassador so that if
there Zere problems, the\ could be raised Zith the releYant people Zithin the college.
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AlWhRXgh WheUe ZeUe aUeaV Rf cRQceUQ diVcXVVed b\ Whe SaUWiciSaQWV, RYeUall Whe VWXdeQWV felW WhaW
GB MeW ZaV aQ iQclXViYe VSace WhaW cRXld becRPe eYeQ beWWeU. The laUgeVW cRQceUQ ZaV Whe VeQVe Rf
iVRlaWiRQ fURP a lRW Rf Whe VWXdeQWV, QRW jXVW iQ Whe RXWeU-l\iQg caPSXVeV, bXW alVR WhRVe iQ WRZQ
ceQWUeV. SWXdeQWV e[SUeVVed a deViUe fRU a Vafe VSace ZheUe Whe\ cRXld PeeW each RWheU aQd QRW feel
iVRlaWed iQ WheiU e[SeUieQceV. All Rf Whe VWXdeQWV ZeUe VhRcked WR heaU WhaW WheUe ZeUe RYeU 1,100
BAME VWXdeQWV acURVV Whe cRllege aQd ZeUe YeU\ keeQ fRU Whe cRllege WR SURPRWe WhiV aV a hXge
SRViWiYe.

WheUe WheUe ZeUe cRQceUQV UaiVed, a lRW ZeUe UegaUdiQg laQgXage XVed b\ bRWh VWXdeQWV aQd VWaff
aQd WheUefRUe a cleaU Qeed fRU VRPe fRUP Rf Uacial liWeUac\ WUaiQiQg becaPe aSSaUeQW.

IQ WeUPV Rf YiVibiliW\, Whe SaUWiciSaQWV e[SUeVVed a deViUe WR Vee PRUe Rf WhePVelYeV ZiWhiQ Whe
cXUUicXlXP WhURXgh YiViWiQg VSeakeUV, UeVRXUceV SURYided, RWheU VWXdeQWV RU VWaff aQd iQ iPageU\
aURXQd Whe cRllege. CelebUaWiRQV Rf bRWh cXlWXUal hRlida\V bXW alVR achieYePeQWV Rf VWXdeQWV Rf
cRlRXU ZRXld helS cUeaWe a PRUe iQclXViYe cRPPXQiW\.

IW iV Rf QRWe WhaW Whe VaPSle TXeVWiRQed ZaV VPall cRPSaUed WR Whe QXPbeU Rf BAME VWXdeQWV iQ Whe
cRllege bXW a cRQceUWed effRUW ZaV Pade WR eQVXUe WhaW a YaUieW\ Rf YRiceV fURP PaQ\ Rf Whe
caPSXVeV aQd cRXUVeV ZeUe chRVeQ, aV Zell aV a UaQge Rf ageV aQd aQ eTXal VSliW Rf geQdeUV.
AlWhRXgh UecRPPeQdaWiRQV caQ be Pade fURP WhiV VWXd\, a laUgeU gURXS Rf SaUWiciSaQWV acURVV all
caPSXVeV ZRXld be UecRPPeQded fRU a PRUe accXUaWe lRRk aW Whe e[SeUieQceV Rf BAME VWXdeQWV
aW GB MeW.
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�ECOMMENDA­ION¤

GB MeW VhRXld VWaUW lRRkiQg aW aQWi-UaciVP WUaiQiQg
UegaUdiQg Uacial liWeUac\ fRU VWaff aQd VWXdeQWV.
GB MeW VhRXld cRQVXlW Whe BAME VWXdeQW bRd\
UegaUdiQg a QeZ iQclXViYiW\ VWaWePeQW.
TheUe VhRXld be a UegXlaU gURXS VeVViRQ held fRU
BAME VWXdeQWV ZheUe Whe\ caQ feel Vafe WR diVcXVV
cRQceUQV aQd Walk WR each RWheU VR WhaW feeliQgV Rf
iVRlaWiRQ aUe addUeVVed aQd alleYiaWed.
DiYeUVificaWiRQ Rf UeVRXUceV iQ Whe cXUUicXlXP: aUe
Whe\ UeSUeVeQWaWiYe Rf Whe diYeUVe VWXdeQW bRd\?
MRUe YiVible celebUaWiRQV Rf cXlWXUal hRlida\V aQd
eYeQWV VXch aV Black HiVWRU\ MRQWh WhaW aUe
cRRUdiQaWed acURVV Whe caPSXVeV.
EaVieU acceVV WR PRUe diYeUVe fRRd iQ caQWeeQV VXch
aV halal, kRVheU eWc. EVSeciall\ iQ Whe PRUe RXWeU-
l\iQg caPSXVeV ZheUe WheUe aUe leVV RSWiRQV
aYailable iQ Whe lRcal aUea.
CleaU SURcedXUeV cRPPXQicaWed WR Whe VWXdeQW
bRd\ UegaUdiQg UeSRUWiQg iQcideQWV Rf UaciVP.
CaUU\ RXW a laUgeU Vcale TXeVWiRQQaiUe acURVV all
caPSXVeV fRU BAME VWXdeQWV.
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